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LEICESTER-SHIRE SCHOOLS MUSIC SERVICE (LSMS)
Lead organisation of the Leicester-Shire Music Education Hub (LMEH)
JOB TITLE:
Conductor


Big Band 1
MAIN DUTIES AND RESPONSIBILITIES:
To contribute to the Leicester-Shire Schools Music Service’s performance programme by
Showcasing high quality youth performance work:
· To conduct a Big Band aiming for high standards of achievement by planning

stimulating musical experiences

· To take the lead role for the pastoral supervision and safeguarding of the young people in 

the group by ensuring familiarity and compliance with policies and guidance designed to 

Protect their well-being. E.g. procedures such as registers, risk assessments, supervision 

arrangements, Child Protection & Safeguarding, Health & Safety, Drug policy, First Aid etc.
· To take responsibility for the leadership of the group at regular rehearsals and when

participating in off-site activities e.g. performances, competitions and festivals
· To choose and prepare suitable repertoire for the Big Band in consultation with the Head 

of Ensembles and Performance and other conductors at designated meetings.

· To prepare the Big Band for at least three performances per year as part of the LSMS 

Performance  programme.
PERSON SPECIFICATION
	QUALIFICATIONS
	ESSENTIAL
	DESIRABLE
	HOW

ASSESSED

	An appropriate music qualification and significant experience of the following:
	(

	
	App/Doc

	Experience / Knowledge
Proven, significant and successful experience of conducting a Big Band working at Grade 5 and above
Successful experience of instrumental teaching and coaching for young people.
Experience of working with the public and a range of professional staff

Successful experience of Ensemble management

Experience of suitable and effective repertoire planning

Sound knowledge of Health & Safety and Safeguarding policies and

 legislation
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PERSON SPECIFICATION CONTINUED                                               
	
	ESSENTIAL
	DESIRABLE
	HOW

ASSESSED

	Skills
Ability to work to high musical standards
Excellent organisation and forward planning skills
Excellent interpersonal, oral and written communication skills
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	Attributes
Self-motivating and resilient
Able to establish and maintain a good working relationship and rapport with players aged from 14-19

Able to work independently and as part of a team, sharing knowledge, expertise and skills

Able to relate positively to a wide range of people, including: young people, parents/carers, teachers, LSMS staff, Hub partners and other adults to ensure effective musical outcomes

Highly reliable, well organised, able to prioritise and meet deadlines

Willingness to work flexibly and unsocial hours
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	General Circumstances
Attendance – evidence of regular attendance at work

Possession of a valid driving licence and access to a vehicle 

OR

Ability to travel to service points (e.g. rehearsal and performance venues, meeting points) 

Factors not already covered
Must be able to perform all duties and tasks with reasonable adjustment, where appropriate and in accordance with the provisions of the Equality Act 2010

An understanding of, and commitment to, Equal Opportunities 

Participation in Tours, National Competitions and Residentials will be made in consultation with the Head of Ensembles and Performance. 
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